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COUNCIL BOARD MEMBERS 

• President - CW4 Jay E Garbus, USA (Ret) 

•1st VP - CDR Kenneth Klassen, USN (Ret) 

•2nd VP - COL Dana Tucker, USA  

•3rd VP LTC Tricia Vison, USA (Ret) 

• Immediate Past President - COL Jim Brumit, USA (Ret) 

• Surviving Spouse Liaison - Dr. Vivianne Wersel, (SSL) 

• Treasurer - Col Ken Hillman, USMC (Ret) 

• Secretary - Mrs. Sue Harris, (SOM) 

• Council Web Managers - LT Tracy Young, USA  (FMR) 

• Health and Welfare – MAJ Leon Rooks, USAR (Ret) 

• Chaplain—COL Malcolm Roberts III, USA (Ret) 

• Lay Chaplain – LTC Ed Grant, USA (Ret) 

• Parliamentarian COL Vern Pike, USA (Ret)  

 
 

 

 

North Carolina Council Newsletter 

NC Council of Chapters Website: www.moaa-nc.org 
Serving Navy, Marines, Army, Air Force, Space Force, Coast Guard, Public Health Service, NOAA 

Volume  2023 Issue 12  

IMPORTANT INFORMATION 

Dates for the Council for next year will be coming out later 
 
DEADLINE ALL AWARD SUBMISSIONS WILL BE FEB. 16, 2024  
 

 SURVIVING SPOUSE LIAISON EXCELLENCE AWARD 

 MOAA LEVELS OF EXCELLENCE AWARDS 

 COL. MARVIN J. HARRIS COMMUNICATIONS AWARDS 

 COL. STEVE STROBRIDGE LEGISLATIVE CHAIR/LIAISON AWARD 

  

5 STAR COUNCIL   
PRESIDENT’S MESSAGE   

CW4 Jay E, Garbus, USA (Ret)      

“No Disrespect in Respectfully Disagreeing with Leaders”  
All, 
 At the December meeting elections were held for the Council officers. CW4 Jay E. Garbus President, CDR Ken 
Klassen 1st VP, COL Dana Tucker, USA 2nd VP and LTC Tricia Vinson USA (Ret) to the reinstated 3rd VP and COL 
Jim Brumit Immediate Past President. MOAA National Board of Directors COL Stephanie Dawson then Installed 
the officers to their positions. 
We had representation of 12 of 14 Chapters and a New Satellite Woodfin led by COL Rod Honeycutt, USA (Ret). 
This Satellite is under the Western North Carolina Chapter. 

I thank all for attending the meeting and look forward for a great 2 years with a great group of officers. 

https://www.moaa.org/content/chapters-and-councils/chapters-and-councils/council-and-chapter-awards/#Spouse
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 NORTH CAROLINA COUNCIL NEWS NC-00 

 

IN COMING PRESIDENTS  

Western North Carolina Chapter COL Steve Watkins, USA (Ret) 

Tarheel Central – CAPT Phil Briscoe, USN (Ret) 

Charlotte-Metrolina – Lt Col Nelson English, USAF (Ret) 

 

CHAPTER PRESIDENTS AWARDED LEADERSHIP AWARDS ARE:  

Col Joe Irrera, USMC (Ret), Past President of Southeastern Chapter  

CAPT Randall Raiman, USN (Ret), President of Coastal Carolina Chapter    

LTC Davy Davenport, USA (Ret), President of Catawba Valley Chapter 

Capt Donna Culp, USAF (FMR), Past President of Western North Carolina Chapter 

 

Approved ByLaw changes at the December 14th Council meeting. 

ARTICLE VIII-OFFICERS 

OLD Section 1. The elected officers shall be a President, a First Vice President, and a Second Vice President. 

New Section 1. The elected officers shall be a President, first vice President, second vice President, and a third 
vice President each of whom shall be a member of a chapter and also a member of national MOAA...."  

 

ARTICLE IX - COMMITTEES 

OLD Section 1. There shall be three standing committees: The Legislative Affairs Committee, the Nominating 
Committee, and the Finance Committee. 

New "Section 1. There shall be six standing committees: Executive Committee, two Legislative Affairs Com-
mittee (federal and state committee chairs), a Membership Committee, Nominating Committee, and a Finance 
Committee."  

 

Old Section 2. The Legislative Affairs Committee shall be chaired by one of the Council Vice Presidents selected 
by the President. The membership of this committee will be composed of the legislative chairs of all the mem-
ber chapters. 

New Section 2. There will be two Legislative Affairs Committees - a Federal legislative committee and a State 
legislative committee. Each of the committees will be chaired by a Council VP. The committees are composed of 
chapter members appointed by the Chapter Presidents. 
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Published by the North Carolina Council of Chapters of MOAA 
 

 

OUR MISSION STATEMENT is in concert with the Military Officers Association of America purposes and objectives. 

The goal is to foster fraternal relations among retired, active, and former officers of the uniformed services and 

their Reserve and National Guard components. Our aim is to actively promote the protection of the rights and in-

terests of members of the uniformed services, their family members, including survivors, provide useful services 

for members and their families, and serve the community, the active military forces (past, present, and future) and 

our nation. 

Publisher and Editor – CW4 Jay E. Garbus, USA (Ret) and Sue Harris (SOM) 

Editor may be reached at (704) 400-0160 or jegarbus@gmail.com 

The Newsletter is published for members and friends of North Carolina Council of Chapters, MOAA. 

Editorial Policy: The North Carolina Council of Chapters is affiliated with national MOAA. As such, the North Caroli-

na Council of Chapters is nonprofit, politically nonpartisan. Editorial policies are established by the North Carolina 

Council of Chapters Publisher and Editor and are in consonance with MOAA’s. 

Advertising and sponsorship are accepted based on MOAA policies and standards. 

Chapter Website - www.moaa-nc.org 

MOAA “Take Action” http://www.moaa.org/take Action/ 

A current issue of the newsletter can be found on the North Carolina Council of Chapters website, www.moaa-

nc.org. Anyone wishing to receive this newsletter by e-mail may do so by contacting us using the “Contact Us” link  

For all Council Members including NCCOC Committee Chairpersons, Chapter Presidents 
and Chapter Membership Officers: 
 
            Recommend review of the NCCOC Website for updated information concerning post-
ed NC Chapter reports.  There also is a wealth of information from our 14 Council Chapters 
within the state for your information that gives excellent ideas and keeps all of us informed 
about what is happening in supporting the mission of MOAA. Log onto the website 
at:  www.moaa-nc.org for the latest on Chapters,  

Leadership positions, the President’s Newsletter, Legislative issues, Surviving Spouse Liai-
son and much more.  For those in Chapter and Council Leadership positions, there is a pro-
tected backroom with restricted access to Council contact information, Semi-annual and Of-
ficer Reports from all NC Chapters of MOAA.  

There are a few recent format changes to requested Chapter Semi-annual and Chapter Of-
ficer Reports in the backroom. That information is very helpful for Council and Chapter 
Leaders in connecting and sharing ideas with others in NC.  For questions, comments or as-
sistance with access, please email or call Ken Klassen, VP-1 for Membership. 

  
Thanks, 
  
Ken Klassen 

http://www.moaa.org/take%20Action/
http://www.moaa-nc.org/
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COL  Jeri Graham, USA (Ret) offered her help if needed for the specific wording of a physician’s letter for the PACT Act applica-

tion. The order is to have a pre-screening, then speak with your county Veteran’s Affairs Office, and collect all papers in a folder 

(such as DD 214). Then set an appointment with the County Veterans Affairs Office. 

Capt. Donna Culp, USAF (FMR) spoke about Capt. Frederick Hall, USAF, killed in action in Vietnam and   whose remains were 

identified in March.  He will arrive at Greenville-Spartanburg Airport on October 8th and his funeral and burial will be October 

10th in Waynesville, NC. 

Frankie Groff moved that the meeting be adjourned. It was seconded and passed. The meeting adjourned at 11:15. 

NC00 
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CHAPTER PRESIDENTS 
NC01) - Cape Fear—COL Richard A. Underwood, USA, (Ret) 
(NC02) - Coastal Carolina—CAPT Randall Ramian, USN, (Ret) 
(NC04) - Charlotte-Metrolina—Lt Col Nelson English, USAF (Ret) 
(NC06) - Sandhills—Col. Walter Havenstein, USMC, (Ret) 
(NC07) - Southeastern—Col. Joseph (Joe) Irrera, USMC, (Ret) 
(NC08) - Tarheel Central—CAPT Phil Briscoe, USN (Ret) 
(NC09) - Triangle—COL Herb Segal, USA, (Ret) 
(NC10) - Western Carolina—COL Steve Watkins, USA (Ret) 
(NC11) - Catawba Valley—LTC Clifford (Davey) Davenport, USA, (Ret) 
(NC14) - Piedmont—LTC Lee F Richmond, USAF (Ret) 
(NC17) - First in Flight– LCDR Al DelGarbino, USCG, (Ret) 
(NC20) - Central Carolina—LTC Gary Applewhite, USA, (Ret) 
 (NC21) - High Country—Frankie Groff (SSL) 
(NC22) - New River—LCDR Steve Tucker, USN, (Ret) 

COUNCIL COMMITTEES 
 
Executive Committee  

1.President CW4 Jay E. Garbus, USA (Ret)  

2.1st Vice President CDR Kenneth Klassen, USN (Ret) 

3.2nd Vice President COL Dana Tucker, USA 

4.3rd Vice President LTC Tricia Vinson, USA (Ret) 

5.Immediate Past President COL Jim Brumit, USA (Ret)  

6.Secretary Mrs. Sue Harris (SOM)– nonvoting 

7.Treasurer Col Ken Hillman, USMC (Ret) 

8.Surviving Spouse Liaison Dr. Vivianne Wersel (SSL) 

Nominating Committee 

1. Immediate Past President - COL Jim Brumit, USA (Ret)  
2. Chapter President - Capt Donna Culp, USAF (FMR) 
3. COL Jeri Graham, USA (Ret) 
4. CAPT David Lee, USNR (Ret) 

 
Finance Committee   

1. President - CW4 Jay Garbus, USA (Ret) 
               2. Treasurer - Col Ken Hillman, USMC (Ret) 

3. Immediate Past President - COL Jim Brumit, USA (Ret)  
 
Education Committee 

1. Capt Donn Culp, USAF (FMR) 
 

Veterans Bridge Home 

704-332-8802 



6 

 

Military rank and abbreviation's used for all written documents. I sometimes forget which way is proper so this is a helpful guide 

to use. 
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Chapter NEWS 

CAPE FEAR Chapter Nc-01 

 Cape Fear website. 

* Correspondence should be sent to: Cape Fear Chapter, MOAA, P.O. Box 53621, Fayette-
ville, NC 28305 

COASTAL CAROLINA Chapter nc-02 

* Coastal Carolina website. 

* Correspondence should be sent to: 

Coastal Carolina Chapter, MOAA, P.O. Box 373, Havelock, NC 28532 

http://cfmoaa.org/
http://www.ccmoaa.org/
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CHARLOTTE-METROLINA CHAPTER nc-04 

sandhillS Chapter, MOAA nc-06  

* Sandhills website 

* Correspondence should be sent to: Sandhills Chapter, MOAA, PO Box 4205, Pinehurst, NC 28374 
 

SOUTHEASTERN NC Chapter nc-07 

The Tarheel Central Chapter NC-08 

INFORMATION ON JOINING THE CHAPTER 
Membership in the SENCLAND chapter is open to anyone who holds or has ever held a commission or warrant in 
any component of the Army, Marine Corps, Navy, Air Force, Coast Guard, Public Health Service or National Oceanic 
and Atmospheric Administration and their surviving spouses. Please contact Membership Chair Col(Ret)Al Schroetel 
at 910.252-4378 or downeast@bellsouth.net for information about our Chapter. 

* Tarheel Central website 

* Correspondence should be sent to: TarHeel Central Chapter, MOAA,  

805 Arbor Oaks Drive, Winston Salem, NC 

Who is eligible to join the Charlotte-Metrolina Chapter? 

 

The membership of the Chapter is composed of men and women who are serving and have served on active 

duty as commissioned or warrant officers in a U.S. uniformed service (i.e., Army, Navy, Marine Corps, Air 

Force, Coast Guard, U. S. Space Force, National Oceanic and Atmospheric Administration, and the Public 

Health Service) and the Reserve and National Guard, and other components of these services as well as surviv-

ing spouses of any deceased individuals who would, if living, be eligible for membership. It is desired that ap-

plicants be members of National MOAA or willing to join. Chapter dues are $30.00 annually for regular mem-

bers; auxiliary members (surviving spouses) pay $10.00 annual dues. For additional information regarding 

membership classes please see Article 1, Section 2 of Chapter By-Laws at Documents Tab of Home Screen. 

http://www.sandhillsmoaa.org/
http://www.tarheelmoaa.org/
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WESTERN CAROLINA Chapter NC-10 

CATAWBA VALLEY Chapter NC-11 

The MOAA Catawba Valley Chapter covers six counties: Alexander, Burke, Caldwell, Catawba, Iredell and Lincoln. Our 
chapter is active in the community through its Benevolent Fund (explained above) and JROTC support. The chapter also 
engages in ad hoc charitable support and activity, with emphasis on homeless Veterans. Please note that National MOAA 
and its affiliated chapters are nonpartisan, without any political party affiliation, bias, or designation. A one-page chapter 
membership mail-in application form is available via the “Join Chapter” button on our chapter website homepage at: 
www.moaacvc.org. Also, you can learn more about MOAA National and join at either Basic, Premium or Life level by 
visiting their website: www.moaa.org/content/join-moaa/why-join-moaa  

PIEDMONT Chapter NC-14 

Correspondence should be sent to: Piedmont Chapter, MOAA, 545 Morton Ave, Asheboro, NC 27205  

FIRST FLIGHT CHAPTER NC-17 

Address PO Box 50 

City, State, Zip Shiloh, NC 27974-0050 

Meeting Time 1st Tuesday 

Meeting Place Currently not meeting due to COVID 19 

Council Website http://www.moaa-nc.org 

The triangle  Chapter NC-09 

* Triangle Chapter website. 

* Correspondence should be sent to: Triangle Chapter, MOAA, PO Box 19861, Raleigh, NC 27619 

 

 

 

 

Western North Carolina Chapter Capt Donna Culp and COL ROD Honeycutt sign document for the Woodfin Satellite 

http://www.trianglemoaa.org/


11 

 

CENTRAL CAROLINA Chapter NC-20 

HIGH COUNTRY Chapter NC-21 

NEW RIVER Chapter NC-22 

Correspondence should be sent to: Central Carolina Chapter, MOAA, Rufty-Holmes Senior Citizens Center, 
Martin Luther King Jr. Avenue, Salisbury, NC 28144  

Correspondence should be sent to New River Chapter, MOAA, PO Box 1202, Jefferson, NC 28640  

 High Country website 

* Correspondence should be sent to: High Country Chapter, MOAA, PO Box 3312, Boone, NC 

28607 

http://hccmoaa.org/
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PARTISAN POLITICAL ACTIVITIES 

As organizations exempt from federal taxation under Sec. 501(c)(19) of the Internal Revenue Code, MOAA and its affil-

iates must take care to avoid engaging in partisan political activities. Under IRS rules, we are prohibited from directly 

or indirectly participating in, or intervening in, any political campaign on behalf of (or in opposition to) any candidate 

for public office.   

 CANDIDATES FOR PUBLIC OFFICE 

A candidate for public office is an individual who offers himself or herself, or is proposed by others, as a contestant for 

an elective public office, whether such office is national, state, or local, and includes incumbent candidates. The prohi-

bition also extends beyond declared candidates and may apply to efforts to recruit an individual to run for office or 

advance exploratory activities. The prohibition also applies to advocating for the platform of one political party over 

another.    

 PROHIBITED ACTIVITIES 

Activities which constitute participation or intervention in a political campaign on behalf of or in opposition to a candi-

date include, but are not limited to, the publication or distribution of written or printed statements or the making of 

oral statements on behalf of or in opposition to such a candidate.  

 It is clear that the prohibition on partisan political activity prohibits such outright actions such as posting a “Vote for 

Biden” or “Vote for Trump” on the organization’s website, or “Support Republican Candidates” or “Vote Democratic.”  

 In addition to these obvious examples, the prohibition goes well beyond direct expressions of support. In determining 

whether an organization is engaged in unlawful partisan political activities, the IRS applies a “facts and circumstances” 

test. The IRS looks not only to the expressed language, but to external factors, such as the communication’s timing, its 

targeted audience, and how the message relates to public policy positions that distinguish a candidate in a campaign. 

 CONSEQUENCES FOR VIOLATIONS 

The consequences to an organization that violates the prohibition on partisan political activity can be severe including 

the loss of its tax exempt status and the imposition of certain excise taxes. For public charities, like The MOAA Foun-

dation and the MOAA Scholarship Fund, the IRS can disallow tax deductions for charitable contributions. In addition, 

for an organization whose mission involves advocacy on key military community issues, MOAA must seek support 

from elected representatives from both parties.  

 Engaging in partisan political activities on behalf of one party or candidate would seriously undermine MOAA’s ability 

to achieve the bipartisan consensus on key issues essential to achieving its legislative objectives.   

 

REFERENCE INFORMATION SECTION  

MOAA GUIDANCE ON PARTISAN POLITICAL ACTIVITIES 
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PERSONAL OPINIONS 

As individuals, members and leaders of MOAA and MOAA’s affiliates are not prohibited from engaging in partisan po-

litical activities so long as they do so in way that makes it clear they are acting for themselves and do not appear to be 

speaking on behalf of MOAA or its affiliates. For example, it is permissible for an individual to express his or her per-

sonal preference in support of or in opposition to a candidate or political party. And they may do so publicly.  

 However, when expressing their personal opinions or preferences, they may not make reference to their MOAA po-

sition, use MOAA communications channels, use MOAA letterhead or newsletters, identify themselves as MOAA lead-

ers, or imply that MOAA or its members share their beliefs.  

 LEADERSHIP RESPONSIBILITIES 

Those in leadership positions have a special responsibility to separate their personal political opinions from state-

ments that are or can be attributed to MOAA or its affiliates. For example, it is improper for a chapter leader to use 

the chapter’s newsletter to advance the leader’s personal political beliefs.  

 This goes beyond statements expressly advocating for a specific candidate or party by name. Statements that incor-

porate campaign messaging, campaign slogans, and political positions identified with a particular candidate or party 

are also prohibited. No MOAA leader is authorized to use MOAA’s or an affiliate’s resources to communicate their 

personal political beliefs. This is an outright violation of the leader’s fiduciary duty to the organization and a serious 

leadership and ethical failure.    

 DIVISIVE SOCIAL ISSUES 

We are all aware of the divisive nature of the debate over today’s leading social issues – protesting during the na-

tional anthem at sporting events, racial justice, public protests, and the conduct of law enforcement officers.  These 

are issues over which many Americans have deeply held, but differing, personal beliefs. This is also true within the 

military community among the ranks of active duty and retired officers and within MOAA itself.  

 MOAA leaders have an obligation to keep this in mind when communicating on behalf of MOAA or its affiliates. Sug-

gesting that MOAA only supports one side of a deeply divisive issue sends a message to those with a different belief 

that MOAA is not for them. 

 Officers today have grown up in a military culture that is very different than the past. Many are accepting of attitudes 

and views that were not mainstream when many of us were in uniform. If MOAA is going to connect with the newest 

generation of uniformed officers, it needs to be clear that those with strong views on racial and social justice impera-

tives are just as welcome as those who adhere to more traditional expressions of patriotism and officership. 

MOAA GUIDANCE ON PARTISAN POLITICAL ACTIVITIES, CONTINUED 
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MEMBERSHIP RETENTION 

 Some specific factors that can present retention obstacles are:  
 Vague chapter mission and focus.  

 Age (perception that a chapter is for older people only and the fact that some older members can’t 

always attend meetings).  

 Repetitive or uninteresting activities.  

 Members, especially new members, feeling unwelcome due to cliques or inattention.  

 Lack of attachment to a community.  

 To overcome retention obstacles, chapter leaders might want to consider these strategies:  
 Have a welcoming committee.  

 Remind chapter members to openly and warmly greet potential new members and socialize with 

them when they arrive at a chapter function.  

 Recognize affiliate officers and members with awards for outstanding performance. See MOAA. 

org/MOAA-chapter-awards for local and national recognition programs.  

 Perform individual recognition ceremonies and present awards at meetings.  

 Use a website or newsletter to recognize accomplishments of members and publish biographies.  

                    WHY JOIN MOAA 
 

The Military Officers Association of America (MOAA) is the country's leading organization pro-

tecting the rights of military servicemembers and their families. Those who belong to MOAA not 

only lend their voices to a greater cause, but they also gain access to extensive benefits tailored 

to the needs and lifestyles of military officers. MOAA members proudly hail from every branch of the uniformed 

services. To them, we have made the same promise that they have made to their country: Never Stop Serving.  

 

Website  MOAA - Why Join MOAA 

 

JOIN US - Join a North Carolina Chapter at our website www.moaa-nc.org  and click JOIN NOW menu. 

https://www.moaa.org/content/join-moaa/why-join-moaa/
http://www.moaa-nc.org
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MOAA Says Farewell to Council and Chapter Affairs Senior Program Director 

Senior Program Director for Council and Chapter Affairs Capt. Erin E. Stone, JAGC, 
USN (Ret), is departing MOAA this month for new opportunities after serving on the 
MOAA staff since 2018. 
  
During her time as senior director, she supported nearly 400 MOAA affiliates and 
their leaders across the nation, including ensuring volunteers in the field had the re-
sources, training, and assistance to be successful in their roles and during the chal-
lenges of the COVID-19 pandemic. Prior to working in Council and Chapter Affairs, she 
served on MOAA’s Transition team. She will be greatly missed, and we wish her the 
best in her future endeavors! 

  
Capt. Frank Michael, USN (Ret), currently program director for Council and Chapter 
Affairs, will step into the senior director role. He has been an instrumental part of the 

team and affiliate network since joining MOAA’s staff in early 2021. 

• Commanded Helicopter Anti-Submarine Squadron Light 47 (HSL 47). Led Navy helicopter relief efforts follow-

ing the 2004 Indonesian tsunami and Hurricane Katrina. 

• Commanded USS Boxer (LHD 4). Participated in the 2011 Captain Phillips rescue operation in the Indian 

Ocean. 

• Extensive experience in nonprofit program and volunteer member support. 

NOTE FOR COUNCILS AND CHAPTERS WITH MOAA LIABILITY INSURANCE POLICIES 

MOAA’s Chapter Liability Insurance Plan is available through the current carrier until Dec. 31, 2023. Should 
your chapter bind a new or renewal policy prior to that date, the policy will be in-force for one year from the 
effective date. 
  
AMBA has evaluated several carriers and selected a new carrier, Philadelphia Insurance Companies, to contin-
ue to provide this valuable coverage with minimal disruptions. You will receive application instructions from 
AMBA via email, or mail if no email address is on file, approximately 75 days prior to your current policy’s ex-
piration date. 
  
If you have any questions or would like to apply for a new policy, contact AMBA at (800) 503-9227, Monday-

Friday, 8 a.m. to 5 p.m. Central time, or by email at plsdsteam.service@amba.info. 

https://www.moaa.org/content/about-moaa/meet-our-leaders/moaa-staff/councilchapter-and-member-support/frank-michael/
mailto:plsdsteam.service@amba.info


18 

 

     

  

MOAA SURVIVING SPOUSE NEWS 

Surviving Spouse Corner: Facing Your Holiday Blues 

The holiday season can be especially challenging for those who’ve lost a loved one. 
 By Pat Green, MOAA Surviving Spouse Advisory Council member 
 The holiday season is a time of joy. It’s a time of get-togethers with family and friends. But it also can be 
the perfect storm of events and emotions. For those suffering the loss of a spouse, it might be overwhelm-
ing and a time of dread. 
  
Some have a fear of going to a party alone, of becoming emotional, or being alone and lonely on days that 
used to hold so many happy memories. Others worry the weight of carrying their grief is visible and conta-
gious. A few are trying to decide how much jolliness is appropriate, what lessons about grief and coping 
they are teaching their children and grandchildren, and whether the absence of decor and tradition signal 
the sadness and depression that surrounds us. 
  
All these considerations can weigh one down, and the numbness sets in. 
  
Fortunately, there are some coping skills that work. 
  
Find your comfort zone. Initially, you might feel you want to cocoon, and be antisocial. For most of us, cry-
ing is necessary. A lot of crying is best done privately. You also need time to focus on your health and happi-
ness. Maybe you sit out the holidays. Eventually though, you must … 
  
Embrace change. After a necessary (your time frame) grieving period, accept the reality that no holiday will 
be the same again, and adjust. 
  
Instead of the big holiday dinner at your house, take the family out. If i’s affordable, rent a cabin in the 
woods or a house at the beach. Assign dishes for each guest to bring. Announce that your only responsibil-
ity is the turkey, gravy, and dressing. Relax. Do things simply. 
  
If you and your spouse hosted an annual holiday cocktail party, and you feel up to entertaining, do some-
thing different. Alcohol is a depressant, and tears are harder to hold back if you’ve been drinking. Have a 
cookie-sharing party or a neighborhood open house. 
  
Decorate, but keep it simple. Guests will enjoy the party whether your tree is 5 feet or 15 feet tall. A 
wreath trimmed with a red ribbon on the front door might be all you have the energy for, and it’s enough! 
  
Ask the leadership of your church, temple, or mosque for suggestions for changes in rites or religious cere-
monies. Possibly a family member can assume the role your spouse held in presiding over a customary 
event. 
  
If you are truly alone, find your solace and your footing in helping others. This will be a difficult time, but 
good times will follow. Many of us have been in your shoes. As you now know, that is why we are called 
“surviving spouses.” 
  
Read past Surviving Spouse Corners. 

https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-council/pat-green/
https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-committee/surviving-spouse-corner/
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Surviving Spouse Resources and Links 
 

This page is designed to provide resources to surviving spouses and answer some of the more frequent asked ques-

tions of MOAA regarding survivor issues. Access more MOAA resources by visiting MOAA.org or MOAA's Surviving 

Spouse page; learn more about joining MOAA here.  

(Jump directly to Suggested Reading or information about Survivor Organizations.) 

Q. What is the latest on efforts to repeal the Survivor Benefit Plan-Dependency and Indemnity Compensation (SBP-
DIC) offset, also known as the "widows tax"? 

A. Efforts by MOAA and others to repeal this unfair law resulted in a phased removal of the repeal becoming law as 

part of the FY 2020 National Defense Authorization Act. Click here for the latest information. 

 --- 

Q. How do I reach out to MOAA's Surviving Spouse Advisory Council? 

A. Email the council at sscomm@moaa.org. Meet the members here. 

--- 

Q. How do I reach out to, or join, MOAA's Surviving Spouses Virtual Chapter?  

A. Email the virtual chapter at mssvc02@gmail.com. You can also join the chapter's Facebook group to find details on 

membership, upcoming meetings, and other resources. Apply using this form. 

--- 

Q. What publications does MOAA provide to surviving spouses? 

A. Click here for a list of survivor publications. You may also be interested in some spouse and family publications, 

or financial publications. Resources beyond publications, including advocacy news and monthly updates to MOAA's 

Surviving Spouse Corner, are available here. 

MOAA's Minnesota Chapter has compiled The Day After Calls, an online publication to help families with steps to take 

when a military member passes. 

MOAA's Surviving Spouses Advisory Council: How do I reach out to MOAA's Surviving Spouse Advisory Council?  

A. Email the council at sscomm@moaa.org. Meet the members here.  

https://www.moaa.org/
https://www.moaa.org/content/topic-and-landing-pages/i-am-a-surviving-spouse/
https://www.moaa.org/content/topic-and-landing-pages/i-am-a-surviving-spouse/
https://www.moaa.org/link/98898d2e83544385ae67480df01302de.aspx
https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-committee/surviving-spouse-resources/#Reading
https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-committee/surviving-spouse-resources/#organizations
https://www.moaa.org/content/topic-and-landing-pages/sbp-dic-offset/
mailto:sscomm@moaa.org
https://www.moaa.org/content/about-moaa/meet-our-leaders/surviving-spouse-advisory-council/
mailto:mssvc02@gmail.com
https://www.facebook.com/groups/581427115240904/
https://www.moaa.org/uploadedfiles/content/personas/family/spouses1/2019-virtual-chapter-letter-and-application.pdf
https://www.moaa.org/content/publications-and-media/moaa-publications/moaa-publications/#survivor
https://www.moaa.org/content/publications-and-media/moaa-publications/moaa-publications/#spouse
https://www.moaa.org/content/publications-and-media/moaa-publications/moaa-publications/#finance
https://www.moaa.org/content/topic-and-landing-pages/i-am-a-surviving-spouse/
https://www.mcmoaa.org/index.php?/death-of-a-loved-one
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TAKE ACTION 

Here is a look at MOAA’s priorities, in support of the 50th anniversary of our all-volunteer force and to ad-

dress the challenges facing our uniformed community. Note: Our advocacy team remains active on many 

other issues not listed here; our priorities will be shaped throughout the year depending on concurrent suc-

cesses or emerging issues that warrant an all-hands approach. Additionally, we share many interests with 

The Military Coalition and other stakeholder groups, and leverage those relationships to expand our reach 

on Capitol Hill. 

Compensation and Service-Earned Benefits 

Military Housing 

Health Care for Currently Serving and Retirees 

Health Care and Benefits for Veterans 

Service Families 

Survivors 

Guard and Reserve 

MOAA  

NORTH CAROLINA & federal LEGISLATION  

https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#compensation
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#housing
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#healthcare
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#veterans
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#families
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#survivors
https://www.moaa.org/content/publications-and-media/news-articles/2023-news-articles/advocacy/moaas-legislative-priorities-118th-Congress/#reserve
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Just passing this information on for SA.  I have been in communications with Eric Sheridan, who supports 
and represents the SouthEast Region. Their goal is to let the various states know what other states are 
prioritizing and insights received in their DC office.  Eric passed on where NC sits on their different priori-
ties, which is attached.  So for Information. 
With respect, 
 
 
Tricia Vinson 
WNC MOAA State Legislative Chief 
NC MOAA and NCVC State Legislative Team 
Wing23pav@gmail.com 
757-617-3343  

mailto:Wing23pav@gmail.com
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MOAA HAS FIVE VIRTUAL CHAPTERS 

They are: Uniformed Services Nurse Advocates Virtual Chapter, the Surviving Spouse Virtual Chapter, the Public 

Health Service Virtual Chapter,  Chaplains Virtual Chapter and the Judge Advocate Virtual Chapter . Inquiries can be 

sent via email to Moaajavc@gmail.com.  

 

Interested in participating in one of these virtual chapters, or in championing another group? Contact Capt. Pat L. 

Williams, USN (Ret), MOAA's Program Director for Engagement, at patw@moaa.org, or Capt. Erin Stone, JAGC, 

USN (Ret), Senior Director for Council and Chapter Affairs, at erins@moaa.org, for more information. 

Join the Facebook page “ DIC Surviving Spouses/DIC Increase Advocacy “ today and get involved! For 

more information contact MOAA surviving spouse Edith Smith, phone (703) 569-3380 or email 

esmith@capitolcrusader.com  

Learn What Your Fellow Veterans Know 

Mental Health Issues affect Veterans throughout the year, Veterans and those who care 

about them are encouraged to visit MakeTheConnection.net to learn more about men-

tal health and healing from Veterans who know because they’ve been there. 

Veterans Eligible for Travel and Hotel Discounts 

AmericanForcesTravel.com is a Department of Defense online leisure travel website 

managed by Morale, Welfare, and Recreation and supported by Priceline. Veterans can 

access exclusive deals on hotels, flights, rental cars, cruises, packages and event tickets 

COMMUNITY OUTREACH SPONSORSHIP 

Apply for up to $300 per chapter or $800 per council to support community service pro-

grams and recruiting/branding events. Get details at this link.   

REFERENCE INFORMATION SECTION  

mailto:patw@moaa.org
mailto:erins@moaa.org
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMTYsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MDQuNTc0MjM4NzEiLCJ1cmwiOiJodHRwczovL21ha2V0aGVjb25uZWN0aW9uLm5ldC9taG0ifQ.Pe8k4RYBNo2WvsBGBzwiiJev5F-X56hFUKY0wWCUtQU/s/488192503/br/13
https://lnks.gd/l/eyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMjMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMjA1MDQuNTc0MjM4NzEiLCJ1cmwiOiJodHRwczovL3d3dy5hbWVyaWNhbmZvcmNlc3RyYXZlbC5jb20ifQ.LAPR2TVYdQ30UN43xl4qKM6QThToI5sAzQYEL4JuUWw/s/488192503/b
https://www.moaa.org/content/chapters-and-councils/council-and-chapter-management/community-outreach-sponsorship-for-moaa/


26 

 

 PACT Act Related Effective Date Scenarios  

 Compensation Claims  

Scenario 1: Original Compensation claim was filed for a PACT Act presumptive condition within 1 year of the date 

the PACT Act was signed into law  

What Actions Need To Be Taken: Submit a VA Form 21-526EZ claiming the PACT Act presumptive condition. On the 

VA Form 21-526EZ in Section IV: Claim Information, the box states: “If due to exposure, Event, or Injury, Please 

Specify”, for this you will write Toxic Exposure. Additionally in Section IV it states: “Explain how the disability(ies) 

relates to the in-service event/exposure/injury, here you will write Service in (xxxx).  

Effective Date: The effective date will be August 10, 2022 – the date the PACT Act was signed  

Scenario 2: Original Compensation claim for a newly added Pact Act Presumptive condition was filed after 1 year 

of the law change  

What Actions Need To Be Taken: Same actions as Scenario 1  

Effective Date: The effective date will be the date the claim was submitted.  

Scenario 3: Intent to File was submitted within 1 year of the PACT Act being signed into law and a compensation 

claim for a newly added PACT Act Presumptive condition is filed within 1 year of the ITF.  

What Actions Need To Be Taken: Same actions as Scenario 1  

Effective Date: The effective date will be August 10, 2022. This is due to the ITF preserving the date of law change 

as the effective date and the claim was submitted within the ITF window.  

Scenario 4: Veteran was denied benefits for a PACT Act presumptive condition prior to the PACT Act being signed 

into law.  

What Actions Need To Be Taken: Submit VA Form 20-0995 with a VA Form 21-4138 stating:  

(Veteran’s Name) has previously filed a claim for (condition) and this claim was denied on (date) due to (reason for 

denial). (Veteran’s name) served in (location) from (dates of service in that location) and is now eligible for pre-

sumptive service connection under the PACT Act of 2022. Please accept this statement in conjunction with the law 

change as new and relevant evidence and review the veteran’s claim for (condition). Your attention to this matter is 

greatly appreciated.  

VA Form 20-0995 in Part II box 13A states to list the specific issues on appeal. Here you will write the condition and 

“Please see attached 21-4138 to satisfy requirement for new and relevant evidence.”  

Effective Date: The effective date will be August 10, 2022 or 1 year prior to the filing of the claim, whichever is later. 

The effective date cannot be earlier than August 10, 2022.  

Scenario 5: Dependency Indemnity Compensation (DIC) claim was filed and denied BEFORE the PACT Act was 

signed.  

VERTERANS ADMINISTRATION (VA) 
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PACT Act Related Effective Date Scenarios  

Survivor Benefits Claims  

Scenario 6: Dependency Indemnity Compensation (DIC) claim filed AFTER Pact Act was signed.  

What Actions Need To Be Taken: Submit A VA Form 21P-534EZ claiming DIC benefits, along with the death 

certificate showing the veteran passed away from a PACT Act Presumptive condition.  

Effective Date is: The effective date will be August 10, 2022 or 1 year prior to the filing of the claim, whichever 

is later. The effective date cannot be earlier than August 10, 2022.  

Scenario 7: Intent to File was submitted within 1 year of the PACT Act being signed into law and a 

DIC claim for a newly added PACT Act Presumptive condition is filed within 1 year of the ITF.  

What Actions Need To Be Taken: Same actions as Scenario 6  

Effective Date: The effective date will be August 10, 2022. This is due to the ITF preserving the date of law 

change as the effective date and the claim was submitted within the ITF window.  

When filing for an appeal of a previously denied PACT Act Presumptive, follow this example of a 20-

0995 already filled in.  

 

When filing for a PACT Act Presumptive, follow this example of a 21-526EZ requesting service con-

nection for Melanoma due to Toxic Exposure  

When filing for a PACT Act Presumptive, follow this example of a 21-526EZ requesting service connec-
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